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This study examines the impact of empathic safety in enhancing organizational safety culture, using the Bradley
Curve model as a framework. Empathic safety focuses on the psychological and emotional well-being of workers,
aiming to foster self-driven and responsible safety behaviors. The research explores how organizations can move
through the four stages of the Bradley Curve, from reactive to interdependent safety cultures. It highlights the critical
role empathic safety plays in this transition, particularly in the independent and interdependent stages, where

emotional engagement and mutual trust among workers significantly contribute to a safer working environment.
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