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Abstract This study was initiated to explore the micro-foundation of fairness and social conflict in
Korean society. It examined the effect of fair treatment by society on the perception of social conflict
by using the survey data of 5,100 people who participated in the 2022 Korean Consciousness and Value
Survey. Results showed that the degree of fair treatment by society follows the order; ability, skill, effort,
and experience. Progressive/conservative conflict was found to be the most severe among the various
areas of social conflict. Social conflict measured by nine survey items was divided into demographic
conflict and political-economic conflict based on the results of factor analysis. Regression analysis
showed that people who responded that society treats their technology fairly are likely to perceive
demographic conflict level as low. Furthermore, greater perception that society treats individual ability
and effort fairly was associated with lower perception of political-economic conflict. The study indicates
that an individual's skills, abilities, and efforts should be treated fairly and social recognition should be
provided to alleviate and prevent social conflict in Korea. Making efforts to recognize, respect and

identify with others are essential to alleviate social conflict.
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Table 1. Characteristics of Respondents (n=5,100)
Freq. %
(mean) | (s.d.)
Male 2,554 | 50.1
Gender
Female 2,546 | 49.9
19~29 1,275 | 25.0
30~45 1,280 | 25.1
Age
46~60 1,280 | 25.1
61~79 1,265 | 24.8
Middle School or less 463 9.1
Education High School 2,086 | 40.9
College 2,551 | 50.0
Yes 4,004 | 78.5
Work
No 1,096 | 21.5
Employment Full Time Worker 2,110 | 52.7
Status Temporary/Daily Worker 407 | 10.2
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Self Employer w/ Employee 187 4.7
Self Employer w/o Employee 1,015 | 25.4
Family Worker 127 3.2
Special Type Worker 25 0.6
Others 133 3.3
1 548 10.8
2 1,283 | 25.2
o, of 3 1351 | 265
4 1,636 | 32.1
5 or more 282 5.5
less than 1 123 2.4
1~1.99 317 6.2
2~2.99 718 14.1
Household 3~3.99 826 16.2
Income 4~4.99 948 18.6
(million. wor) 5~5.99 %86 | 193
6~6.99 600 11.8
7~7.99 309 6.1
8 or more 273 5.4
Middle Class 1,947 | 38.2
Economic Higher than Middle Class 322 6.3
Status
Lower than Middle Class 2,831 | 55.5
Unmarried 1,610 31.6
Marital Cohabitation 237 4.7
Status Married 2903 | 56.9
Widowed, Divorced, Separated 350 6.9
Own 3,969 | 77.8
Deposit Only 811 15.9
Housing Monthly Pay w/ Deposit 284 5.6
Occupancy
Type Monthly Pay w/o Deposit 20 0.4
No Payment 14 0.3
Others 2 0.0
Large City 2,216 | 43.5
Residency Middle or Small City 1,977 | 38.8
Town 907 17.8
Very Conservative 261 5.1
Conservative 1,362 | 26.7
Jolitieal Middle Way 2007 | 411
Progressive 1,267 | 24.8
Very Progressive 113 2.2
Free Decision Marking 6.9 | (1.9
Social Trust (5.8) | 1.5
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Table 2. Perception on Social Treatment
(unit: %, point)

i Neither
VerY A Lm}le Fair nor | Fair Vel.'y mean | s.d.
Unfair | Unfair R Fair
Unfair
Brain
(Ability) 0.6 11.8 38.0 46.8 | 2.8 3.39 [0.75
Skill 0.6 11.4 39.4 | 435 | 5.1 | 3.41 |0.78
Effort 1.0 18.9 44.4 315 | 4.2 | 3.19 [0.82
Career 0.9 15.3 49.0 323 | 2.6 | 3.20 |0.76
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Table 3. Distribution of Perception on Social Conflict

Very Very mean
Small Small' | Large Large | (s,d.)
Older vs. Younger | 351 319 | 497 | 149 | 2.80.7)
Generation
Metrop;lita{l vs. Local 53 369 | 43.9 | 140 | 2.70.8)
rovince
Male vs. Female 6.0 | 42.0 | 39.1 | 12.9 | 2.6(0.8)
Korean vs. Foreigner 6.2 50.6 | 37.4 5.8 | 2.4(0.7)
Businessman vs. 16 | 234 | 536 | 214 | 2907
Worker
Rich vs. Poor 1.7 | 22.2 | 49.4 | 26.7 | 3.00.7)
Pg’gresswe_ v 10 | 97 | 349 | 545 | 3.40.7)
onservative
Large vs. Small
1.3 | 24.1 | 543 | 203 | 2.900.7)
Company
Regular vs.
Non-regular Worker L7 | 195 | 498 | 290 | 3107

F=919] oSt RAR= 20060 97E Ao £
oh ARRIEE #wEstel fARE ] ot $Ee
2006955 FAT 5= AT Fig. 12 ARlESol o
Tt RIAoA uije Aot 3 SHRE ¥lgo] HekE LEhd
Zoltt. e Atkal SHE vle2 HAubAow ZhAas)
= g%l I3y AE/Ha, /o 7] 259
35w Ave SES AT EoA SR S B
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19.6%°14 20229 54.5%% S50kt

2006 2013 2016 2019 2022

~== Older/Younger — — Businessman/Worker

— Rich/Poor e Male/Female

Progressive/Conservative — - Large/Small Company

— -Regular/Non-regular Worker

Fig. 1. Percentage of Respondents Who Answered
‘Very Large’ in Social Conflict
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Table 4. Factor Analysis of Social Conflict

Factor 1 | Factor 2
Older vs. Younger Generation 0.333 -0.101
Metropolitan vs. Local Province 0.313 -0.037
Male vs. Female 0.377 -0.147
Korean vs. Foreigner 0.356 -0.129
Businessman vs. Worker 0.044 0.234
Rich vs. Poor 0.093 0.173
Progressive vs. Conservative -0.253 0.452
Large vs. Small Company -0.065 0.363
Regular vs. Non-regular Worker -0.081 0.367
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Table 5. Regression Analysis: Social Fair Treatment
and the Perception on Social Conflict

(n=5,100)
Demographic Political z'md
Conflict Economic
Conflict
coeff. | s.e. coeff. | s.e.
Ability 0.003 | 0.023 |-0.046| 0.022
Fair Skill -0.132| 0.022* | 0.016 | 0.022)
Treatment Effort -0.008| 0.020 [-0.130| 0.020%
Career 0.021 | 0.023] |-0.007| 0.023
Free Decision -0.048| 0.010™ | 0.060 | 0.0107*
Social Trust 0.028 | 0.010™ |-0.064| 0.010r*
Progressive 0.049 | 0.017/*|-0.001| 0.017
Male(Female) -0.013| 0.029 |0.005 | 0.029
30's 0.027 | 0.059 |-0.054] 0.055
40's 0.027 | 0.063 |-0.018| 0.063
(ZAg,eS) 50's -0.036] 0.069 [-0.033| 0.069
60's -0.033| 0.075 |-0.020| 0.075
70's -0.027| 0.093 |-0.016| 0.093
Unmarried | 0.051 | 0.054 |-0.078| 0.054
Marital Status|  Widowed,
(Married) Divorced, |-0.063| 0.062] | 0.022 | 0.062
Separated
Education | High School | 0.179 | 0.062 | 0.001 | 0.061
(Middle
School or | College or | 145t ¢ 70k | 0.055 | 0.070)
less) more
Work(No) 0.030 | 0.041 |-0.085| 0.041
Temporary/Daily] 0.016 | 0.056 | 0.157 | 0.056/*
S;}fEEH‘;;ﬁLOY‘g 0.105 | 0.07d |0.123| 0.076
Employment | Self Emplover | ) o016 g41t | 0,197 | 0.041p*
Status w/o Employee
(Full Time) |Family Worker|-0.016| 0.093 | 0.113 | 0.093
Special Type | g 5061 0108 | 0.207 | 0.197
Worker
Others  [-0.088| 0.092 | 0.276| 0.092
Household Income -0.050| 0.009*| 0.036 | 0.009**
Economic | Middle Class | 0.049 | 0.030| [-0.122| 0.0307
Status i -
(Middle Class| phner $an 10213 | 0.059 |-0.296| 0.059
No. of Household -0.013| 0.018 |-0.017| 0.018
Housing Deposit Only [-0.207| 0.041[* | 0.011 | 0.041
Oceupancy | Monthly | ¢ 511 gess | 0.072 | 0.064
Type Payment
©wn) | Free, Others | 0.649 | 0.248" | 0.109 | 0.247
Large City |-0.035| 0.040 | 0.089 | 0.040
Residency
(Town) Middle/ | 4 179| 0,040+ [-0.035| 0.040
Small City
Constant 0.749 | 0.156" | 0.349 | 0.150
R 0.0432 0.0513

*p<0.05 **p{0.01 Reference categories for dummy variables are in
parentheses
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