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) Firm Innovation
Variable
Step 1 | Step 2 | Step 3
Control variables
Firm Age(log) -59"] -61" -51"
Firm Size(log) 7 95" 89"
Unionization 03 03 10
Past Innovation 017 01 or
Main variable
Age Diversity(AD) 1.93] 1.90
Moderator
Cohesive Culture(CC) -1.61
Moderating effect
AD X CC 51
Log-likelihood -60329  -580.13  -585.09
Log-likelihood ratio test 315057 308157  306.15"
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